DEPARTMENT OF THE NAVY
OFFICE OF THE ASSISTANT SECRETARY
Research, Development and Acquisition
1000 Navy Pentagon
Washington DC 20350-1000

‘AL 17 2900

MEMORANDUM FOR OUSD (AT&L) DIRECTOR, HUMAN CAPITAL
INITIATIVES

SUBJECT: Defense Acquisition Workforce Development Fund (DAWDF),
Section 852 Execution Plan and Funding Profile

The attachment is provided in accordance with the requirement to submit a
DAWDF, Section 852 Budget and Execution Plan to achieve a target growth of 1590
interns and journeymen across FY2010 - 2015. Below is a summary of the Department
of Navy’s (DON) Budget and Execution Plan through FY2015. My expectation is that
DON will receive at least the same return on investment for its current and any future
contributions to the DAWDF fund as DON received in FY08 (approximately 80%).
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Total Budget Plan by year based on DON hiring profile:

FY08 FY09 FY10 FY11 FY12 FY13 |FY14 FY15
48.1M 19.9M | 58.8M 144.3M | 149.1M | 151.9M | 144.2M | 123.2M
Total Funding Execution by year based on DON hiring profile:

FY08 FY09 FY10 FY11 FY12 FY13 |FY14 FY15
0.0M 33M 93.8M | 144.3M | 149.1M | 151.9M | 144.2M | 123.2M

The differences between the budget plan and funding execution in FY2008
through FY2010 is due to FY2008 funding not being received until FY2009.

My point of contact is Kenneth Dotson. He can be reached at (703) 614-2695 or

via email at Kenneth.L.Dotson@navy.mil.
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 E. Thomsen
' 1pal Civilian Deputy

Attachment:
As stated



CC:
ASN (RD&A) (PMD)
ASN (FM&C) (FMB4)



Dollars in $000

Navy FY08 - FY15 (As of Date: 07/17/09)

12,600

81,200

1 [Training Enhancement & Capacity Expansion 10,800 54001 % 1,800 |$ 12600]% 12600[$% 12,600 $ 12,800 [ $
2 |Comprehensive Acquisition Workforce and Student information System - - $ - $ - $ - $ - - $ - $ -
3 |Competency Management & A nents - - $ - $ - $ - $ - - $ - $ -
4 [Workforce Planning - Pilot Program - - $ - $ - $ - $ - - $ - $ -
5 |Retention and Recognition incentives 8,575 4750 [ $ - $ 6,0001% 6,000 | § 6,000 6,000 | $ 6,000 |$ 43325
6 |Career Broadening and Academic Programs 2,375 539 1% 196119 2,500 % 250018 2,500 250018 25391% 17414
7 |Intern Programs 5,976 7682 (% 19,113 [$ 59293 [§ 85150 |$ 91,026 74342 { $ 54,255 | $§ 396,837
8 |Recruiting Incentives 5,000 1,500 [ § 1,000 | § 7500 | % 7,500 | $ 7,500 7,500 | $ 7,500 | $ 45,000
9 |Outreach Programs 300 - $ - $ - $ - $ - - 3 - $ 300
10 |Journeyman Hiring 8,100 - $ 27491 |$ 38860|% 195853 |$% 16,034 241721 $ 22,169 [$§ 156,679
11 [Highly Qualified Experts (HQE's) 6,974 - $ 7412 ($ 17590 | § 15482 | 8% 16,256 17,069 | $ 17,922 | $ 98,705
[Total Budget Plan by Year 48,100 19,871 | $ 58,777 | $ 144,343 | $ 149,085 [ $ 151,916 144,183 |$ 123,185 |$ 839,460
Funding to be Executed in Fiscal Year
FY 2008 - 33,000 | § 15,100 $ 48,100
FY 2009 - $ 19,871 [ $ - $ 19,871
FY 2010 $ 58,777 | $ - $ - $ 58777
FY 2011 $ 144343 1% - $ 144,343
FY 2012 $ 149,085 [ $ - $ 149,085
FY 2013 $ 151,916 | $ - $ 151,916
FY 2014 $ 144183 ($ - $ 144,183
FY 2015 $ 123,185|% 123,185
Total Funding Execution by Year - 33,000 | $ 93,748 144,343 | $ 149,085 |3 151,916 |$ 144,183 |$ 123,185|$% 839,460
Training and Development $ 10800({% 5400[% 1,800 {$ 12600{$ 12600{$% 12,600 % 12600 {$ 12,800 | $ 81,200
Recognition and Retention - $ 10950|% 5280(% 1,9611% 8500|% 8500|% 85001$% 85008 8539 [$ 60,739
Recruiting and Hiring $ 26350 | % 9,182 [ § 55016 | $ 123243 | % 127,985(% 130,816 |$ 123,083 |% 101,846 | $ 697,521
Training and Development 22.5% 27.2% 31% 8.7% _8.5% 8.3% 8.7% 10.4% 9.7%
Recogrition and Retention 22.8%1 - 26.6% - 33%] . 59%! . .57% 5.6% 5.9% -~ 69%| . - 12%
Recruiting and Hiring 54.8% 46.2% 93.6% 85.4% 85.8% 86.1% 85.4% 82.7% 83.1%
FY09 Hiring 325 325
FY10 - 15 Intern and Journeyman Hires each year (E/S) 500 340 250 350 150 - 1,590
FY10-15 New Full Time Equivalents {Payable in Fiscal Year)™ 0.0 0.0 202.2 179.2 128.8 181.5 94.6 0.0 0.0
FY10-15 Cumulative Full Time Equivalents (Payable in Fiscal Year)** 0.0 0.0 202.2 679.2 968.8 1,271.5 1,534.6 1,580.0

** New Journemen hires will roll out after 24 months and Interns after 36 months




