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“(2) OTHER LIMITATIONS.—In the case of any employees
who (disregarding subparagraph (A)) would otherwise be sub-
ject to a limitation on premium pay similar to one set forth
in section 5547 of title 5, United States Code (as determined
by the head of the Executive agency in or under which such
employees are employed)—

“(A) the agency head may waive that otherwise
applicable limitation, to the same extent and in the same
manner as would be allowable under subsection (a) if those
employees were instead subject to such section 5547; and

“B) if a waiver under subparagraph (A) is granted
with respect to such employees, then, neither section 5307
of title 5, United States Code, nor any other similar limita-
tion (as determined by the agency head) shall apply with
respect to such employees for purposes of any calendar
year for which such waiver is so granted.”.

SEC. 1107. EXTENSION OF CERTAIN BENEFITS TO FEDERAL CIVILIAN
EMPLOYEES ON OFFICIAL DUTY IN PAKISTAN.

Section 1603(a)(2) of the Emergency Supplemental Appropria-
tions Act for Defense, the Global War on Terror, and Hurricane
Recovery, 2006 (Public Law 109-234; 120 Stat. 443), as amended
by section 1102 of the Duncan Hunter National Defense Authoriza-
tion Act for Fiscal Year 2009 (Public Law 110-417; 122 Stat. 4616),
is amended by inserting “Pakistan or” after “is on official duty
in”.

SEC. 1108. REQUIREMENT FOR DEPARTMENT OF DEFENSE STRATEGIC
WORKFORCE PLANS.

(a) CODIFICATION OF REQUIREMENT FOR STRATEGIC WORKFORCE
PLAN.—
(1) IN GENERAL.—Chapter 2 of title 10, United States Code,
is amended by adding after section 115a the following new
section:

“§ 115b. Annual strategic workforce plan

“(a) ANNUAL PLAN REQUIRED.—(1) The Secretary of Defense
shall submit to the congressional defense committees on an annual
basis a strategic workforce plan to shape and improve the civilian
employee workforce of the Department of Defense.

“(2) The Under Secretary of Defense for Personnel and Readi-
ness shall have overall responsibility for developing and imple-
menting the strategic workforce plan, in consultation with the
Under Secretary of Defense for Acquisition, Technology, and Logis-
tics.

“(b) CONTENTS.—Each strategic workforce plan under sub-
section (a) shall include, at a minimum, the following:

“(1) An assessment of—

“(A) the critical skills and competencies that will be
needed in the future within the civilian employee workforce
by the Department of Defense to support national security
requirements and effectively manage the Department
during the seven-year period following the year in which
the plan is submitted,;

“(B) the appropriate mix of military, civilian, and con-
tractor personnel capabilities;
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“(C) the critical skills and competencies of the existing
civilian employee workforce of the Department and pro-
jected trends in that workforce based on expected losses
due to retirement and other attrition; and

“(D) gaps in the existing or projected civilian employee
workforce of the Department that should be addressed
to ensure that the Department has continued access to
the critical skills and competencies described in subpara-
graphs (A) and (C).

“2) A plan of action for developing and reshaping the
civilian employee workforce of the Department to address the
gaps in critical skills and competencies identified under para-
graph (1)(D), including—

“(A) specific recruiting and retention goals, especially
in areas identified as critical skills and competencies under
paragraph (1), including the program objectives of the
Department to be achieved through such goals and the
funding needed to achieve such goals;

“B) specific strategies for developing, training,
deploying, compensating, and motivating the civilian
employee workforce of the Department, including the pro-
gram objectives of the Department to be achieved through
such strategies and the funding needed to implement such
strategies;

“(C) any incentives necessary to attract or retain any
civilian personnel possessing the skills and competencies
identified under paragraph (1);

“D) any changes in the number of personnel author-
ized in any category of personnel listed in subsection (f)(1)
or in the acquisition workforce that may be needed to
address such gaps and effectively meet the needs of the
Department;

“(E) any changes in resources or in the rates or
methods of pay for any category of personnel listed in
subsection (f)(1) or in the acquisition workforce that may
be needed to address inequities and ensure that the Depart-
ment has full access to appropriately qualified personnel
to address such gaps and meet the needs of the Depart-
ment; and

“F) any legislative changes that may be necessary
to achieve the goals referred to in subparagraph (A).

“(3) An assessment, using results-oriented performance
measures, of the progress of the Department in implementing
the strategic workforce plan under this section during the pre-
vious year.

“(4) Any additional matters the Secretary of Defense con-
siders necessary to address.

“(c) SENIOR MANAGEMENT, FUNCTIONAL, AND TECHNICAL
WORKFORCE.—(1) Each strategic workforce plan under subsection
(a) shall include a separate chapter to specifically address the
shaping and improvement of the senior management, functional,
and technical workforce (including scientists and engineers) of the
Department of Defense.

“(2) For purposes of paragraph (1), each plan shall include,
with respect to such senior management, functional, and technical
workforce—
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“(A) an assessment of the matters set forth in subpara-
graphs (A) through (D) of subsection (b)(1);

“(B) a plan of action meeting the requirements set forth
in subparagraphs (A) through (F) of subsection (b)(2);

“(C) specific strategies for developing, training, deploying,
compensating, motivating, and designing career paths and
career opportunities; and

“(D) specific steps that the Department has taken or plans
to take to ensure that such workforce is managed in compliance
with the requirements of section 129 of this title.

“(d) DEFENSE ACQUISITION WORKFORCE.—(1) Each strategic
workforce plan under subsection (a) shall include a separate chapter
to specifically address the shaping and improvement of the defense
acquisition workforce, including both military and civilian per-
sonnel.

“(2) For purposes of paragraph (1), each plan shall include,
with respect to the defense acquisition workforce—

“(A) an assessment of the matters set forth in subpara-
graphs (A) through (D) of subsection (b)(1);

“(B) a plan of action meeting the requirements set forth
in subparagraphs (A) through (F) of subsection (b)(2);

“(C) specific steps that the Department has taken or plans
to take to develop appropriate career paths for civilian
employees in the acquisition field and to implement the require-
ments of section 1722a of this title with regard to members
of the armed forces in the acquisition field; and

“(D) a plan for funding needed improvements in the acquisi-
tion workforce of the Department through the period of the
future-years defense program, including—

“(i) the funding programmed for defense acquisition
workforce improvements, including a specific identification
of funding provided in the Department of Defense Acquisi-
tion Workforce Fund established under section 1705 of
this title, along with a description of how such funding
is being implemented and whether it is being fully used;
and

“(ii) a description of any continuing shortfalls in
funding available for the acquisition workforce.

“(e) SUBMITTALS BY SECRETARIES OF THE MILITARY DEPART-
MENTS AND HEADS OF THE DEFENSE AGENCIES.—The Secretary
of Defense shall require the Secretary of each military department
and the head of each Defense Agency to submit a report to the
Secretary addressing each of the matters described in this section.
The Secretary of Defense shall establish a deadline for the submittal
of reports under this subsection that enables the Secretary to con-
sider the material submitted in a timely manner and incorporate
such material, as appropriate, into the strategic workforce plan
required by this section.

“(f) DEFINITIONS.—In this section:

“(1) The term ‘senior management, functional, and technical
workforce of the Department of Defense’ includes the following
categories of Department of Defense civilian personnel:

“(A) Appointees in the Senior Executive Service under
section 3131 of title 5.

“(B) Persons serving in positions described in section
5376(a) of title 5.
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“(C) Highly qualified experts appointed pursuant to
section 9903 of title 5.
“(D) Scientists and engineers appointed pursuant to
section 342(b) of the National Defense Authorization Act
for Fiscal Year 1995 (Public Law 103-337; 108 Stat. 2721),
as amended by section 1114 of the Floyd D. Spence National
Defense Authorization Act for Fiscal Year 2001 (as enacted
into law by Public Law 106-398 (114 Stat. 1654A-315)).
“(E) Scientists and engineers appointed pursuant to
section 1101 of the Strom Thurmond National Defense
Authorization Act for Fiscal Year 1999 (5 U.S.C. 3104
note).
“(F) Persons serving in the Defense Intelligence Senior
Executive Service under section 1606 of this title.
“(G) Persons serving in Intelligence Senior Level posi-
tions under section 1607 of this title.
“(2) The term ‘acquisition workforce’ includes individuals
designated under section 1721 as filling acquisition positions.”.
(2) CLERICAL AMENDMENT.—The table of sections at the
beginning of chapter 2 of such title is amended by inserting
after the item relating to section 115a the following new item:

“115b. Annual strategic workforce plan.”.

(b) COMPTROLLER GENERAL REPORTS.—

(1) REPORT ON STRATEGIC WORKFORCE PLAN.—Not later
than 180 days after the date on which the Secretary of Defense
submits to the congressional defense committees an annual
strategic workforce plan under section 115b of title 10, United
States Code (as added by subsection (a)), in each of 2009,
2010, 2011, and 2012, the Comptroller General of the United
States shall submit to the congressional defense committees
a report on the plan so submitted.

(2) REPORT ON THE TRAINING OF ACQUISITION AND AUDIT
PERSONNEL OF THE DEPARTMENT OF DEFENSE.—(A) Not later
than one year after the date of the enactment of this Act,
the Comptroller General of the United States shall submit
to the congressional defense committees a report setting forth
an assessment of the efficacy of Department of Defense training
for acquisition and audit personnel of the Department of
Defense.

(B) The report required under subparagraph (A) shall
address the efficacy of training, the extent to which such
training reaches appropriate personnel, and the extent to which
the training recommendations of previous reviews (including
the recommendations of the Commission on Army Acquisition
and Program Management in Expeditionary Operations) have
been implemented.

(¢c) CONFORMING REPEALS.—The following provisions are
repealed:

(1) Section 1122 of the National Defense Authorization
Act for Fiscal Year 2006 (Public Law 109-163; 119 Stat. 3452;
10 U.S.C. note prec. 1580). 10 USC 1580

(2) Section 1102 of the John Warner National Defense note prec.
Authorization Act for Fiscal Year 2007 (Public Law 109-364;
120 Stat. 2407).
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(3) Section 851 of the National Defense Authorization Act
for Fiscal Year 2008 (Public Law 110-181; 122 Stat. 247; 10
U.S.C. note prec. 1580).

SEC. 1109. ADJUSTMENTS TO LIMITATIONS ON PERSONNEL AND
REQUIREMENT FOR ANNUAL MANPOWER REPORTING.

(a) AMENDMENTS.—Section 1111 of the Duncan Hunter National

Defense Authorization Act for Fiscal Year 2009 (Public Law 110—
10 USC 143 note.  417; 122 Stat. 4619) is amended—

(1) in subsection (b), by striking “for four”;

(2) in paragraph (1) of subsection (b), by striking “require-
ments of—” and all that follows through the end of subpara-
graph (C) and inserting “the requirements of section 115b of
this title; or”;

(3) in paragraph (2) of subsection (b), by striking “purpose
described in paragraphs (1) through (4) of subsection (c).” and
inserting the following:

“any of the following purposes:

“(A) Performance of inherently governmental functions.

“(B) Performance of work pursuant to section 2463
of title 10, United States Code.

“(C) Ability to maintain sufficient organic expertise
and technical capability.

“(D) Performance of work that, while the position may
not exercise an inherently governmental function, neverthe-
less should be performed only by officers or employees
of the Federal Government or members of the Armed Forces
because of the critical nature of the work.”; and
(4) by striking subsections (c) and (d).

(b) CONSOLIDATED ANNUAL REPORT.—

(1) INCLUSION IN ANNUAL DEFENSE MANPOWER REQUIRE-
MENTS REPORT.—Section 115a of title 10, United States Code,
is amended by inserting after subsection (e) the following new
subsection:

“(f) The Secretary shall also include in each such report the
following information with respect to personnel assigned to or sup-
porting major Department of Defense headquarters activities:

“(1) The military end strength and civilian full-time equiva-
lents assigned to major Department of Defense headquarters
activities for the preceding fiscal year and estimates of such
numbers for the current fiscal year and subsequent fiscal years.

“(2) A summary of the replacement during the preceding
fiscal year of contract workyears providing support to major
Department of Defense headquarters activities with military
end strength or civilian full-time equivalents, including an esti-
mate of the number of contract workyears associated with
the replacement of contracts performing inherently govern-
mental or exempt functions.

“(3) The plan for the continued review of contract personnel
supporting major Department of Defense headquarters activi-
ties for possible conversion to military or civilian performance
in accordance with section 2463 of this title.

“(4) The amount of any adjustment in the limitation on
personnel made by the Secretary of Defense or the Secretary
of a military department, and, for each adjustment made pursu-
ant to section 1111(b)(2) of the Duncan Hunter National





